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Week of March 30. 1987 


PUGH APPOINTED ASSISTANT ADMINISTRATOR 
FOR POLICY IN WAGE-HOUR DIVISION 


WASHINGTON -- Charles E. Pugh, a black 20-year employee in the U.S. 
Labor Department's Employment Standards Administration (ESA) has been 
named assistant administrator for policy, planning and review in that 
agency's Wage and Hour Division. 


Pugh was previously deputy director of the Office of Federal Contract 
Compliance Programs from 1981 to 1986. Before that he was director of 
the Office of Program Development and Accountability in ESA. 


He has served in many management positions, including a temporary 
assignment to the staff of the Senate Appropriations Subcommittee for 
Labor. 


As assistant administrator, Pugh supervises development of program 
policies, regulations, directives and procedures, long-range planning and 
budgetary activities. He is also responsible for impact analyses, 
program evaluation and effectiveness. 


A native of Shubuta, Miss., Pugh joined the Labor Department in 1967 as 
a budget analyst. He has been cited six times for outstanding performance 
and was awarded the presidential rank of Meritorious Executive in 
September 1980. 


He received a B.S. degree in mathematics from Jackson (Miss.) State 
University in 1967. He is a member of Phi Beta Sigma fraternity. 


# # # 





Week of March 23, 1987. 


BROCK ANNOUNCES $1.3 MILLION FOR BLACK, OTHER 
DISLOCATED WORKERS IN 3 STATES 


WASHINGTON -- Secretary of Labor William E. Brock announced a total 
to $1,350,000 in grants for black and other dislocated workers in Arizona, 
Minnesota and Texas, who are displaced due to plant closures and 
employment reductions in the declining oi] and gas industries. 


The funds are authorized under Title III of the Job 
Training Partnership Act (JTPA), and will provide dislocated 
workers with retraining and other supportive services to re- 
enter the workforce. 


“Providing the opportunity to learn new skills is an 
essential part of worker retraining,” Secretary Brock said. 
"But, there is so much more to preparing displaced workers for 
new technologies. Through JTPA, supportive services, such as 
child care, transportation and relocation assistance, can go 
a long way toward easing the transition as well. 


The Arizona Department of Economic Security will receive 
$500,000 to assist up to 222 garment industry workers dislocated 
as a result of the closure of the Blue Bell Factory, a 
subsidiary of the Wrangler Jean Corporation, in Yuma. The city 
of Yuma is affected. Through an established state dislocated 
worker center, workers will receive assessment, job search 
assistance, classroom vocational skill and on-the-job training. 
Because many of the workers are Hispanic and do not have high 
school diplomas, General Educational Development (GED) and 
English as a Second Language (ESL) assistance will be provided. 
mareees see assistance and vouchers for gasoline will also be 
available. 


The South Central Private Industry Council in Minnesota 
will receive $200,000 to assist up to 140 frozen food processing 
workers dislocated as a result of the closure of the Con-Agra 
Armour plant in Fairmont. Martin, Jackson and Faribault 
counties in Minnesota, and Emmet and Kassuth counties in Iowa 
are affected. Workers will receive assessment, remedial 
education services, on-the-job and classroom vocational skills 
training, relocation assistance, and other supportive services 


as necessary. -more- 





Week of March 30, 1987 


YWCA 'WOMANPOWER' PROGRAM 
TRAINS FOR NONTRADITIONAL JOBS 


WILMINGTON, Del. -- Preparing economically disadvantaged women to 
enter the nontraditional labor market is the aim of "Womanpower," a seven 
year-old job training program sponsored by the YWCA of New Castle County, 
Del. 


With a major portion of its funding coming from the federal Job 
Training Partnership Act (JTPA), Womanpower introduces trainees to the 
- rigors and rewards of working in construction, warehousing, 
transportation and similar physically demanding occupations. 


Offered four times a year by the YWCA, it packs into 11 weeks a 
challenging regime of job readiness and skills training, academic work 
and fitness conditioning for about 15 women per session. 


While success in Womanpower is by no means automatic or guaranteed, 
(classes may start out with up to twice the number of trainees who 
graduate) it has helped dozens of Delaware women to exit from the welfare 
or unemployment roies. Many have gained well-paying jobs with area 
businesses and industries. g 


"In fact, it was a local industry that first suggested this type of 
program to the YWCA," says Womanpower director Nancy Phillips. 


“Several years ago, Phoenix Steel began to hire women but found that 
many needed to improve their strength and stamina. They asked the YWCA 
to come up with a physical conditioning program. That project eventually 
became Womanpower," Phillips explains. 


Womanpower continues to emphasize physical conditioning. Almost every 
morning begins with two vigorous hours of fitness training under the 
watchful eye of instructor Alena Kratky, a former Olympic swimmer. 


Daily routines progress from warm-up exercises to aerobic dancing or 
jogging and then on to weight training for upper body strength. 


“Most of the women have never had any weight training, so we start out 
slowly with light weights” says Kratky. "Gradually, we build up to the 
ability to lift 50 pounds -- 30 to 35 repetitions -- and to carry a heavy 
sandbag at least 30 yards without stopping." 


-more-~- 





BLACK NEWS DIGEST - 3/30/87 
DISLOCATED WORKERS P.2 


The Texas Department of Community Affairs will receive 
$650,000 to assist up to 400 oil, gas and steel industry workers 
who are displaced as a result of declining economic conditions 
in the oil and gas industry, and the closure of the USX Steel 
plant in Baytown. Employment and training services will be 
provided in conjunction with the Houston-Galveston Area Council 
of Governments/San Jacinto College-North Campus, and the Permian 
Basin Regional Planning Commission. The areas affected in the 
Permian Basin area include Andrews, Borden, Crane, Dawson, 
Ector, Gaines, Glasscock, Howard, Loving, Martin, Midland, 
Pecos, Reeves, Terrell, Upton, Ward and Winkler counties. The 
areas affected in the Houston-Galveston area include Austin, 
Brazoria, Chambers, Colorado, Fort Bend, Galveston, Harris, 
Liberty, Matagorda, Montgomery, Walker, Waller, Wharton 
counties, and the city of Houston. 


Workers will receive intensive skill assessment, classroom 
vocational and on-the-job training, job search and development, 
counseling and supportive services. 


The dislocated worker program aids workers who have been, 
or are about to be, laid off due to technological change, 
fereign competition, or the permanent closing of a plant or 
facility. Training is also provided for workers who are 


unlikely to return to their previous industry or occupation, 
with little prospect for local employment or re-employment. 


### 





BLACK NEWS DIGEST - 3/30/87 
WOMANPOWER P.2 


Womanpower trainee Melvinia Williams, 26, has found the physical 
conditioning “the hardest part of the whole program, especially the 
(weight training) exercises." 


Williams came to Womanpower via the Work Incentive (WIN) program, 
where she earned a GED diploma last year. The single mother of two young 
sons, she was attracted to the program "because I like doing outside work 
-and working with my hands..." 


Other participants learn about Womanpower through social service 
agencies, Job Service offices, newspaper ads and word-of-mouth. Almost 
all are jobless or underemployed; more than half are on welfare, and many 
have never held a job at all. Each meets low-income eligibility for JTPA 
assistance. 


Kathy Schaffer, 39, enrolled in Womanpower in January after a 
fruitless search for a clerical position that could support her and her 
teenage daughter. Laid off suddenly after 17 years in an office job, she 
has never experienced physical labor in her working life. She hopes to 
ready herself for higher-paying blue collar work in the program. 


“Womanpower," Shaffer says, “has given me a sense of accomplishment 
that I haven't had in a long time.” 


After their gym workout, a typical Womanpower day for trainees like 
Williams and Schaffer proceeds to classroom work and skills training. In 
a large multi-purpose room dominated by a huge, diamond-shaped road sign 
that reads "Women at Work," staff members teach math, mechanical skills, 
and job readiness. 


Special instruction is also provided in truck driving and forklift 
operation. Earning a driver's license is a standard program requirement, 
and trainees are encouraged to obtain a "Class B" license to drive heavy 
trucks. 


Womanpower stresses appropriate dress and work habits for the blue 
collar workplace. A grant from the Delaware Department of Public 
Instruction supplies each woman with a pair of steel-toed safety shoes 
and one set of work clothes. Trainees wear work boots and slacks or 
jeans to classes, field trips and job interviews. 


"From the very first day of a Womanpower session, we insist on good 
attendance and punctuality," says Janis Potter, an instructor and 
counselor. 





BLACK NEWS DIGEST - 3/30/87 
WOMANPOWER P.3 


“Even before they begin the program, we let the students 
know they'1l] have to make arrangements for child care and 
transportation. We help when we can, but it's a real-world situation. 
An employer isn't going to go out of the way to ease your problems, and 
neither do we!" Potter adds. 


Among her staff duties, Potter teaches Womanpower's job readiness 
classes. “For the women we serve, job readiness, physical conditioning 
and math-mechanical skills training are all equally important," she 
notes. 


“The term 'job readiness’ covers a lot of ground," Potter explains. 
“It includes the do's and don'ts of resumes and application forms, how to 
present yourself to an employer, how to handle an interview and even how 
to handle problems like harassment or discrimination. A lot of soul 
searching and self assessment goes on in these classes," she says. 


Midway through the program, trainees may begin to actively look for 
work. A job placement counselor works individually with each 
participant, and about 80 percent typically obtain entry-level employment 
by the time they graduate from Womanpower, or shortly thereafter. 


Beginning wages for the class that completed training last December 
averaged more than $6.00 an hour, in jobs ranging from lab technician 
($12.00 per hour) to driver ($5.59) to order picker ($3.50). 


Among the placement resources used by the program is a monthly listing 
of nontraditional job openings provided by the Labor Department's 
regional Women's Bureau office in Philadelphia. 


Dirctor Phillips says, "Womanpower has shown that, given preparation, 
women are fully capable of working productively at jobs traditionally 
held by men only. We've convinced a lot of skeptics!" 


HH # 





Week of March 30, 1987 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Consumer Pritce Index (CPI) is a measure of the average change in 
prices over time in a fixed market basket of goods and services. The 
Labor Department's Bureau of Labor Statistics publishes CPI's for two 
population groups -- one for all urban consumers, which covers about 80 
percent of the totai population, and another for urban wage earners and 
clerical workers, which covers 32 percent of the total population. 


# # # 


Funds are authorized under the Job Training Partnership Act (JTPA), 
Title III, to assist workers who have been displaced due to plant 
closures, foreign competition and changes in technology and industry. JTPA 
is administered by the Labor Department's Employment and Training 
Administration. 


# # # 


A national campaign to build awareness of alcohol and drug abuse 
hazards in the nation's mining industry was launched on March 1987. The 
campaign is the work of a committee, the Mining Industry Committee on 
Substance Abuse, composed of representatives of coal, metal and nonmetal 
mines, labor unions and government agencies, according to the U.S. Labor 
Department's Mine Safety and Health Administration. 


# # # 









